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Agenda

1. To better understand the importance of proactive retirement 
planning.

2. Steps to take throughout your career to prepare for retirement.
3. How a retirement plan provider can assist participants in 

preparing for retirement.
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A Growing Retirement Problem
• 57 million Americans work for an employer that does not provide a 

retirement plan – AARP 
• 50% of women and 47% of men between the ages of 55 and 66 have no 

retirement savings. - U.S. Census Bureau data
• “Only 16 percent of American workers feel that they are ahead of where 

they should be in contributing to their retirement plan, including 6 
percent who feel “significantly ahead.” Another 21 percent of workers feel 
that they are right on track to save for retirement.” – Bank Rate Survey



Social Security is Likely Not Enough

The maximum benefit in 
2024 for someone at full 
retirement age is 
$3,822.
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Early Career Financial Steps

KNOW 
YOUR 

INCOME & 
EXPENSES

PAY 
DOWN 
DEBT

INVEST FOR 
YOUR 

FUTURE
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50/30/20 General Budget Rule

50% 
NEEDS

30% 
WANTS

20% 
SAVINGS

• Food
• Housing
• Healthcare
• Transportation

• Travel
• Gym Membership
• Designer Clothing
• Coffee Shops

• Emergency Savings 
• 3-6 months of expenses
• Fund account regularly

• Retirement
• Target 15% of income

• College Savings
• 529 Plan
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GOOD DEBT VS. BAD DEBT

GOOD DEBT BAD DEBT

• Buys you something that grows 
in value or increases your 
earning power

• Low interest rate

• Examples: Student loans or 
a home mortgage

• Pays for something that 
decreases in value

• High interest rate

• Examples: 
• Auto Loans:

• Keep under 10-15% of income
• Credit Cards

• Pay off Higher interest rate 
• Consolidate to 0% rate if 

possible
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THE POWER OF STARTING EARLY

The hypothetical example is based on monthly contributions to a tax-deferred retirement plan and a 7% annual rate of return compounded bi-weekly. Your own Plan account may earn 
more or less than this example, and income taxes will be due when you withdraw from your account. Investing in this manner does not ensure a profit or guarantee against loss in declining 
markets.
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Mid-Career Financial Steps 

30% OR LESS OF INCOME

ESTABLISH 
A WILL

IDENTIFY 
POWER OF 
ATTORNEY

REVIEW 
BENEFICIARIES
Especially for your 

retirement plan! 

Estate Planning Documents
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INSURANCE COVERAGE

30% OR LESS OF INCOME

LIFE 
INSURANCE
• 6-10x Salary
• Term vs. Whole Life
• Review coverage 
     as life changes

HOME/RENTER 
INSURANCE

• Enough to replace home 
• and/or possessions
• Review coverage as
     life changes or inflation

OTHER 
INSURANCE

• Auto Insurance
• Disability Insurance
• Pet insurance
• Jewelry/valuables
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SAVING FOR RETIREMENT

INCREASE YOUR 
CONTRIBUTIONS 

SLOWLY
(1% annually at 

least)

SAVE AT LEAST 
ENOUGH TO GET 
FULL EMPLOYER 

MATCH (IF OFFERED)

RECOMMENDED GOAL: 
15% OF INCOME

(EMPLOYEE & EMPLOYER)

KEEP GOING!
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MAXIMIZE YOUR SAVINGS
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Nearing Retirement Financial Steps

UNDERSTAND 
SOCIAL 

SECURITY

DEVELOP A 
FINANCIAL 

PLAN

MAXIMIZE 
SAVINGS
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DETERMINING YOUR SOCIAL 
SECURITY BENEFIT

EARN 40 
“CREDITS”

• Credit = earned for a 
certain dollar amount 
of wages.

• 1 credit = 3 months
• 10 years = 40 credits

REACH AGE 
62-70

• You can claim between 
age 62-70.

• Full retirement age is 
67 (if born after 1960)

HIGHEST 35 
INCOME YEARS
• Amount will be based

upon highest 35 years 
of income.
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ESTIMATES BY INCOME

30% OR LESS OF INCOME
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WHEN SHOULD YOU CLAIM?

AGE 62
REDUCED BENEFIT

AGE 67
FULL BENEFIT

(If born after 1960)

AGE 70
ENHANCED BENEFIT
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ALIGN YOUR INVESTMENTS
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Balanced Growth 
(60/40)
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Growth 
(100/0)

EARLY CAREER MID CAREER RETIREMENT
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CREATING A FINANCIAL PLAN

30% OR LESS OF INCOME

“By failing to prepare, you are preparing to fail.” 
- Benjamin Franklin
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PLAN TO REPLACE YOUR PAYCHECK
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KNOW WHERE YOU ARE

ASSETS & INCOME

LIABILITIES

RETIREMENT PLAN SOCIAL SECURITY PENSION INVESTMENTS

MORTGAGE AUTO LOANS CREDIT CARDS OTHER DEBTS
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WHERE DO YOU WANT TO GO?

MONTHLY INCOME

PRIORITIES

HEALTHCARE TRAVEL CAR PURCHASES GIVING / INHERITANCE
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DEVELOP A PLAN
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ADJUST YOUR PLAN AS NEEDED





What options are available for small 
businesses?

• 401(k) Plan / Profit Sharing
• SEP IRA 
• Solo 401(k)
• SIMPLE IRA

• Roth IRA (available to all with earned income)
• Traditional IRA (available to all with earned income)



What can your 401(k) provider do to help?

• In-person enrollment meetings.
• Age-based presentations.
• Virtual account reviews.
• 1 on 1 financial planning.
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