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Agenda

1. To better understand the importance of proactive retirement
planning.

2. Steps to take throughout your career to prepare for retirement.

3. How aretirement plan provider can assist participants in
preparing for retirement.




A Growing Retirement Problem

* 57 million Americans work for an employer that does not provide a
retirement plan - AARP

* 50% of women and 47% of men between the ages of 55 and 66 have no
retirement savings. - U.S. Census Bureau data

* “Only 16 percent of American workers feel that they are ahead of where
they should be in contributing to their retirement plan, including 6
percent who feel “significantly ahead.” Another 21 percent of workers feel
that they are right on track to save for retirement.” - Bank Rate Survey




Social Security is Likely Not Enough

The average monthly benefit
is S1,632 ($19,584 annually).

Annual Income

Before Retirement

$20,000
$30,000
540,000
550,000
$60,000
$70,000
580,000
590,000
5100,000
110,000
$120,000

Estimated Social Security Benefit Monthly
(Annually) at Full Retirement Age

£1.027 (512,324)
51,218 ($14,676)
51,409 ($16,508)
51,600 (%19,200)
51,792 (521,504)
51,982 (%23,784)
52,174 ($26,088)
52,364 (528,368)
52,555 ($30,660)
82,747 (532,964)
52,860 ($34,320)

The maximum benefit in
2024 for someone at full
retirement age is
S3,822.



We asked: With regard to your retirement savings, do
you think you're ahead of where you should be, behind
where you should be, or right on track?

Overall 37% l

Gen Zers (ages 18-26) 17% 25% .
Millennials (ages 27-42) 22% 28% I
Gen Xers (ages 43-58) 51% l
Baby boomers (ages 59-77) 40% I

. Significantly ahead of where you should be . Slightly ahead of where you should be . Right on track

Slightly behind where you should be Significantly behind where you should be . Don't know

Source: Bankrate survey, August 23-25, 2023

Motes: Of UL.5. adults who are working full-time, part-time or temporarily unemployed; Mot all percentages in the chart add to 100 due
to rounding, and percentages in the text may differ from the chart due to rounding for generational categories.



Early Career Financial Steps
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KNOW
YOUR
INCOME &
EXPENSES

INVEST FOR
YOUR
FUTURE




50/30/20 General Budget Rule

30%
WANTS

Travel

Gym Membership
Designer Clothing
Coffee Shops

50%
NEEDS

Food
Housing
Healthcare
Transportation

20%
SAVINGS

Emergency Savings
3-6 months of expenses
Fund account regularly

Retirement

Target 15% of income
College Savings

529 Plan




GOOD DEBT VS. BAD DEBT TROST

of TENNESSEE

BAD DEBT
* Buys you something that grows « Pays for something that
in value or increases your decreases in value

earning power
* High interest rate
* Low interest rate
 Examples:
 Examples: Student loans or  Auto Loans:

a home mortgage * Keep under 10-15% of income
* Credit Cards
Pay off Higher interest rate
Consolidate to 0% rate if
possible



THE POWER OF STARTING EARLY T%Us;r

of TENNESSEE

$1,400,000
$1,200,000
$1,000,000
$800,000 $1,132,460
$642,884
$600,000 $729,023
$426,698
$400,000
$274,282 $269,198
$200,000 $126.000 $144,000
$91,067 $90,000 s108,000 il >*07%
$37,656 coms00 $27.000 531,500 ?36.02?’
$0 $45,000 $54,000 63,000 $72,000

5Years 10Years 15Years 20 Years 25 Years 30 Years 35 Years 40 Years

M Employee Contributions @ Employer Contribution B Profit Sharing O Investment Earnings

The hypothetical example is based on monthly contributions to a tax-deferred retirement plan and a 7% annual rate of return compounded bi-weekly. Your own Plan account may earn
more or less than this example, and income taxes will be due when you withdraw from your account. Investing in this manner does not ensure a profit or guarantee against loss in declining
markets.



Mid-Career Financial Steps

Estate Planning Documents

&8

ESTABLISH REVIEW
A WILL BENEFICIARIES
Especially for your

retirement plan!
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INSURANCE COVERAGE

\+

LIFE HOME/RENTER OTHER
INSURANCE INSURANCE INSURANCE
« 6-10x Salary * Enough to replace home * Auto Insurance
« Term vs. Whole Life « and/or possessions « Disability Insurance
* Review coverage * Review coverage as * Petinsurance

as life changes life changes or inflation « Jewelry/valuables
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SAVING FOR RETIREMENT

SAVE AT LEAST INCREASE YOUR RECOMMENDED GOAL:
ENOUGH TO GET CONTRIBUTIONS 15% OF INCOME
FULL EMPLOYER SLOWLY (EMPLOYEE & EMPLOYER)

MATCH (IF OFFERED) (1% annually at

least)

KEEP GOING!
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MAXIMIZE YOUR SAVINGS

2024 IRS LIMITS

MAX EMPLOYER MATCH

—

HSA LIMIT: $4,150
Catch-up: $1,000 (if over age 55)

IRA LIMIT: $7,000
Catch-up: 51,000 (if over age 50)

TAXABLE ACCOUNTS




UNDERSTAND
SOCIAL
SECURITY

DEVELOP A
FINANCIAL
PLAN

MAXIMIZE
SAVINGS
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DETERMINING YOUR SOCIAL
SECURITY BENEFIT

EARN 40
“CREDITS”

 Credit = earned for a
certain dollar amount
of wages.

1 credit = 3 months

* 10 years = 40 credits

REACH AGE
62-70

* You can claim between

age 62-70.

* Full retirement age is

67 (if born after 1960)
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ESTIMATES BY INCOME TROST
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Annual Income Estimated Social Security Benefit Monthly
Before Retirement (Annually) at Full Retirement Age
$20,000 $1,027 ($12,324)
$30,000 $1,218 (514,616)
540,000 $1,409 (516,908)
$50,000 $1,600 (519,200)
$60,000 §1,792 ($21,504)
$70,000 $1,982 (523,784)
$80,000 $2,174 (526,088)
590,000 $2,364 ($28,368)
$100,000 $2,555 ($30,660)
$110,000 $2,747 ($32,964)
$120,000 $2,860 (534,320)




WHEN SHOULD YOU CLAIM?

TRUST

COMPANY
of TENNESSEE

AGE 62 AGE 70
REDUCED BENEFIT ENHANCED BENEFIT

Comparison of claim age based on an individual’s expected rate of return and longevity
Color represents the claim age with the highest expected lifetime benefits

Claim at age 62

Net of Fees

Claim at age 70

Expected annual rate of return

Expected longevity
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ALIGN YOUR INVESTMENTS

EARLY CAREER MID CAREER

\
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Growth Moderate Growth
(100/0) (80/20)

$17,000
$15,000
$13,000
$11,000
$9,000
$7,000

$5,000

RETIREMENT

»

Balanced Growth
(60/40)

STOCKS

$3,000

$1,000 ===
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CREATING A FINANCIAL PLAN

“By failing to prepare, you are preparing to fail.”
- Benjamin Franklin
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401K '}

Get a full understanding of
your assets, liabilities, and
cash flow

Identify your
financial needs, wants,
and wishes

Create and implement a
customized action plan to
achieve your goals

20



KNOW WHERE YOU ARE

ASSETS & INCOME

@

RETIREMENT PLAN SOCIAL SECURITY PENSION

SOCIALSECUR[7

=L e

LIABILITIES

MORTGAGE AUTO LOANS CREDIT CARDS

OTHER DEBTS

21



WHERE DO YOU WANT TO GO?

MONTHLY INCOME
$__ |
poLLARs BIES-
PRIORITIES

HEALTHCARE TRAVEL CAR PURCHASES GIVING / INHERITANCE
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DEVELOP A PLAN

Q) Strategies v

@

@

@

@

@

@

4> Insurance >

) Options

Make changes to get in the Confidence
Zone.

@

@

@

@

Recommended Scenario

Peyton & Dolly's Goals

MNeeds

‘x.s./ Retirement - Basic Living
\¥|*/ Expense

ncan
\t\.—'-'_/l, Health Care
e,

Wants

= Daughter's Wedding

:pi-“* Car / Truck

=~ Travel

TRUST

COMPANY
of TENNESSEE

()

96% <

Probability of Success
Above Confidence Zone

Timeline Show Detail

Wishes

—=
| E—

Leave Bequest
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ADJUST YOUR PLAN AS NEEDED TRusT
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Retirement Age

Peyton's Retirement Age o . i L5
Delly's Retirerment Age i . 17 &4
Goals

Retirement - Basic Living Expense

M Recurring = . + b 83750
:4:}—'3:h S—Jlfr ng i . + 100 o FA0)

?i:f 1—'I_Tl:ek' me Expense o . ik : 50,000
Tra : Recurring = . = i
Lliaught_er's l.'.'ede-ng = . i = e m—
Wants - One-Time Expense

L‘?::’: B:&?: l:u:.t-= Expense = . + i 50,000
Savings

I'::c!ly 5 E!Tlpm}'gr A401(k) 5 B Pp—

Assigned Asset

o - @ i 0
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SECURE Act 2.0 changed tax credits for new plans

Employee Count Admin Tax Credit* Match Tax Credit Year 1*

Year 1 $250 per NHCE (Up to $5,000) Up to $1,000 per NHCE
Year 2 $250 per NHCE (Up to $5,000)  Upto $1,000 per NHCE
Year 3 $250 per NHCE (Up to $5,000) Up to $750 per NHCE
Year 4 Up to $500 per NHCE
Year 5 Up to $250 per NHCE

*Available to emplaovers with 50 & under employees. These tax credits phase out for employers with 51-100 employees, and aren't available to
emplayers with =100 employees.

Under the Secure Act passed in December 2019, there is a tax credit of $250 per employee with compensation less
than $150,000, subject to a maximum of $5,000 annually for 3 years, plus $500 per vear with auto-enrollment.

Please consult with your tax professional if vou have any questions.



What options are available for small
businesses?

*401(k) Plan / Profit Sharing
* SEP IRA

*Solo 401(Kk)

* SIMPLE IRA

* Roth IRA (available to all with earned income)
* Traditional IRA (available to all with earned income)



What can your 401 (k) provider do to help?

* In-person enrollment meetings.
* Age-based presentations.

e Virtual account reviews.

* 1 on 1 financial planning.
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